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Mid-life Employment: Determinants, Consequences, and Policy Workshop

9.15am -9.30am

Tuesday 19 July 2016

Lecture Theatre L216, Level Two, UNSW Business School Building
(E12) Kensington Campus, University of New South Wales

Welcome and opening: aims and structure of the workshop
Elena Capatina, UNSW and Diane Hosking, ANU

9.30am-11.00am

11.20am - 1.00pm

2.00pm —4.00pm

4.30pm —-5.30pm

Session 1

Susan Ryan, Human Rights Commission —Workplace flexibility, culture, discrimination
Lyndall Strazdins, ANU — Care and health

Siobhan Austen, Curtin University — Women’s employment

Moderator: Peter Butterworth, University of Melbourne

Session 2

Peter Butterworth, Melb — Effects of work characteristics on health and wellbeing
Diane Hosking, ANU — Mid-life employment and late life cognition functioning

Michael Keane, UNSW — Mid-life employment and the changing demographic structure
Sue Richardson, Flinders University — Who works and how in mid-life

Moderator: Lisa Magnani, Macquarie University

Session 3

Michael Quinlan, UNSW — Health, safety and wellbeing

Lisa Magnani, Macquarie University — Organizational changes and workers’ training
Marian Baird, University of Sydney — Policy and women’s employment

Joanne Earl, Flinders University — Career choice and development in mid-life
Moderator: Peter McDonald, University of Melbourne

Concluding panel discussion: future research priorities
Chair: John Piggott, UNSW

Peter McDonald, University of Melbourne

Michael Keane, UNSW

Michael Quinlan, UNSW

Lyndall Strazdins, ANU
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